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Welcome to Switzerland

The responsibility of companies, corporations and institutions
to their stakeholders is more important today than ever befo-
re. This is because the lack of responsibility in so many of our
largest companies in recent years has thrown the whole issue
of market freedom into question.

Even the limited version of responsibility, beloved by Milton
Friedman, where the only responsibility of companies is to
their shareholders, has been undermined by the crash of sha-
res, bonds, titles and, in some cases, the total loss of pension
funds and savings from Wall Street to Iceland, and from Anti-

gua to the City of London.

Some commentators are trying to return us to the hopelessly
out -of-date Milton Friedman view of business but the conclu-
sion remains, that social responsibility has been, is and will
continue to be crucial to the future prosperity and integrity of
our businesses.

Prof. Michael HOPKINS , The Dearth of CSR
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Course Description

The course covers some of the main aspects of CSR and will provide partici-
pants with a broad understanding of the field. It serves as a precursor to our
graduate CSR course that extends over January to June each year. The
course is the equivalent of two modules in the full course (those on introduc-
tion to CSR, CSR and international development and CSR and supply chains).

Objectives

It will consist of:

1 Understanding the different aspects of CSR with the aim to make it practi-
cal in different strategic and operational environments with an emphasis on
emerging markets

1 Acquainting participants with the best practice of CSR and sustainable de-
velopment decision -making tools and analytical instruments that institu-
tions across the world use or are likely to use in the future

1 Promoting introductory CSR skills of individuals so that they may start, or
continue to, play an important role in making the concept even more wide-
spread than it is today.

Audience

It will address the needs of professionals in Private companies, NGOs, Interna-
tional organizations and Governments who are currently involved in CSR, or
would like to be involved in CSR, and wish to make the concept of CSR appli-
cable in their institution. Preference is given to professionals with working ex-
perience .
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Course Direction and Organisation

Course Coordination

Dr Catherine FERRIER will be responsible for all administrative arrangements
while Dr Michael HOPKINS will be responsible for all technical issues.

Direction Committee

Chair and Course Director: Prof. Michael HOPKINS, CEO, MHC International Ltd
(www.mhcinternational.com ); Professor, Middlesex University Business School,
London; Director, Certificate of Advanced Studies in CSR, University of Geneva
Prof. Bernard MORARD, Dean, Faculty of Economic and Social Sciences, Univer-
sity of Geneva.

Scientific Committee

Dr. Michael HOPKINS , MHC International Ltd, London, UK

Dr. Catherine FERRIER , University of Geneva, CH

Dr. Simone DE COLLE , former KPMG, Darden Business School, USA

Prof. Abby GHOBADIAN , Dean of Research, Henley Business School, UK
Prof. Adrian HENRIQUES , International Consultant &Author, London, UK
Mr. Ivor HOPKINS , MHC International Ltd, London, UK

Dr. Tom STEPHENS , former World Bank, USA

Dr Elizabeth UMLAS , Human Rights Specialist, CH

Ms. Christine CAREY , Conservation and CSR Consultant, CH

Dr. Djordjija PETKOSKI , Head, CSR & Sustainability, Online courses, World
Bank, Washington DC

Faculty

Top level professionals in the CSR community will
lead the various modules. They will be drawn from
the above scientific committee as well as leading au-
thorities drawn from the corporate, international or-
ganisation and public world .

mhe interaational
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Programme

Organisation

The diploma will have an introductory e -learning module followed by 5 modules
taught over six days at the University of Geneva. Each module will last 8 hours
each day with optional evening lectures and activities.

1 Each module will have a minimum number of fifteen students.
1 Refreshments will be provided at appropriate times.

WEDNESDAY JUNE 1st Preparatory Module and E - contact
16.00 -18.30 Geneva Time

Prof. Michael HOPKINS, Course Director, A reading list will be prepared. In most

cases the material will be made available online. Participants will also be sent a

copy of Mi cha€B®&s ahdok nt ernat i oildslBushesythd o p ment
Solution (Earthscan, New York and London, 2008, reprinted). A webinar will be

held in early June over 2 hours to discuss with students the programme and pre-

paratory reading.

The modules below are subject to minor changes since we try to make the
course fit in with student interests as much as possible and we can (and do)

bring in other specialists not listed. Our intention is always to make the course

work interesting and useful with as much student -teacher interaction as possi-
ble.

SunNDAY JUNE 26 TH

18h 7 19h Welcome and Introduction to the CSR Summer School
Prof. Michael HOPKINS

From 19h Welcome Cocktail
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Programme

MONDAY JUNE 27 TH

What is CSR all about : Definition. Links to other concepts. Social and Sustain-
ability (CSR/SD). Reports. From principles to practice. CSR award criteria. CSR
Strategy. Assessing development projects and their sustainability. Environ-
mental considerations.

09h & 13h Introduction to Concepts, CSR and International Development
[1. Students evaluate CSR/SD report of their choice;
2.Evaluation of development case studies]
Prof. Michael HOPKINS

14h 6 18h CSR and the environment.
Dr Catherine Ferrier

TUESDAY JUNE 28 TH

Key Impact Indicators. Business Case for CSR. Ranking systems such as Dow
Jones Sustainability Index (DJSI). Measurement systems such as Global Report-
ing Initiative, Environmental Indicators, the Arabia CSR Awards, CSR and SMEs,
China and Africa.
09h 6 13h CSR and Measurement
[1.Measurement case study; 2. CSR/SD award case study]
Prof. Michael Hopkins

14h o 16h CSR, SMEs, and Governance in Emerging Markets
Mr Ivor HOPKINS, MHC International Ltd

16hd 17h CSR and personal responsibility

17h 8 18h Il s Chinabdés investment in Africa
Ms Jawahir ADAM, former World Bank, MHC International Ltd
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